
 
 

 

The Foundation for Hispanic Education (www.tfhe.org): 
 

Background:  The Foundation for Hispanic Education was established in 1981 by the late Dr. B 
Roberto Cruz with the mission of providing quality education and support for all underserved 
learners, with a focus on Latino students. The Foundation, through its three charter high schools, 
(Latino College Preparatory Academy, Luis Valdez Leadership Academy and Roberto Cruz 
Leadership Academy), provides leadership in the education of English Language Learners, through 
its Center for Latino Education and Innovation and its partnership with the University of Santa 
Clara School of Education and Psychology. 
 
 

SOCIAL SCIENCE TEACHER 
 

 

DESCRIPTION OF POSITION 
 

The Foundation for Hispanic Education is seeking dynamic and passionate Social Science teachers who can 

develop our students’ ability to think like historians, formulate critical perspectives about the past and current 

society and express their historical perspectives through rigorous oral and written presentation. We are seeking 

teachers who are passionate about working with our demographic and committed to student success.   

 

DUTIES AND RESPONSIBILITIES 
 

Develops and presents curricular units and lessons to students; evaluates students’ progress; maintains positive and 

well managed learning environment; serves as a 9th grade Advisor; serves as a role model and motivator to students, 

promotes a college-going culture and works collegially with other staff members to fulfill the mission of the school. 
 

 Using a variety of instructional techniques and materials, develops and presents lessons which are part of 

larger curricular units of instruction that demonstrate planning, preparation, and that are consistent with the 

school’s course of study, and relevant to the students. 

 Utilizes culturally relevant pedagogy to develop lessons whose performance objectives are understood by 

the students and are supportive of school goals. 

 Lesson planning and also provides clear lessons for substitutes, when teacher is out of the classroom. 

 Evaluates student progress based primarily on achievement of performance objectives and common core 

standards. 

 Establishes and maintains a positive, clean and effectively managed classroom suitable for all students to 

learn. 

 Maintains current records of student progress/grade book, using current school systems, and frequently 

communicates with parents, families and school stakeholders regarding student progress and achievement.    

 Embraces the role of an advisor and works to cultivate positive relationships with the students and their 

families. 

 Has knowledge of the functions of the various community agencies including referral services and refers 

students and/or families when necessary.   

 Demonstrates and promotes punctuality and community responsibility. 

 Records student attendance accurately and on time. 

 Supervises the proper use of equipment and facilities with the students’ safety in mind; cooperates in the 

use and care of all equipment and materials. 

 Supervisory responsibility over classified personnel assigned to assist in class 

 Treats students with courtesy and respect, and gives them an opportunity to provide feedback regarding the 

course and teaching; and analyzes results to improve teaching and learning. 

 Demonstrates an awareness of the socio-economic and ethnic background of the school’s parent and 

student community; as well as student’s social, psychological, emotional academic needs. 



 Participates with fellow staff members in the development and implementation of curriculum and 

instruction and other departmental activities; including attendance at staff and grade-level meetings. 

 Has a growth mindset, is committed to professional growth and is aware of trends and research that impacts 

teaching and content area; attends conferences and reads professional literature. 

 Participates in peer-class observations and is comfortable with being observed and observing others for the 

purpose of sharing ideas, techniques and materials; demonstrates willingness to offer and receive feedback. 

 Acknowledges professional responsibility to support and supervise co-curricular activities. 

 Adheres to approved TFHE course of study, policies and procedures. 

 Demonstrates awareness of the total school’s educational program. 

 Keeps informed of social, political and economic developments at the local and state level.   

 Demonstrate flexibility and ability to adhere to a growing and changing environment. 

 Other duties as assigned by the Principal 
 

 

THIS POSITION REPORTS TO: 
 

Charter School Principal  
 

MINIMUM QUALIFICATIONS 

 Valid, secondary teaching credential in subject area. 

 Bachelor’s Degree Minimum, Master’s Degree Preferred 

 Bilingual in Spanish preferred but not mandatory. 

 Willingness and desire to serve dual role as Social Science teacher and 9th grade Advisor 
 

COMPENSATION  

Consistent with the collective bargaining agreement. 

 

PHYSICAL AND ENVIRONMENTAL ELEMENTS 
 May include long periods of standing, in a classroom environment with moderate noise levels, controlled 

temperature conditions and no direct exposure to hazardous physical substances. 

 Specific vision abilities required by this job include close vision to read printed materials and a computer 

screen with ability to adjust focus. 

 May have occasional exposure to irate parents, staff, and public and private representatives in interpreting 

and enforcing policies and procedures. 

 Finger dexterity is needed to access, enter and retrieve data using a computer keyboard, typewriter 

keyboard, or calculator and to operate standard office equipment. 

 The position occasionally bends, stoops, reaches, pushes, and pulls drawers to retrieve and file information 

and lifts and carries reports that typically weigh less than 20 pounds. 

 The position requires the ability to drive a vehicle, to obtain and maintain car insurance, and to occasionally 

travel by train, plane, or other means outside of the San Jose area. 

 

REASONABLE ACCOMMODATIONS 
To comply with applicable laws ensuring equal employment opportunities to qualified individuals with a disability, 

the Foundation will make a good faith effort to provide reasonable accommodations for the known physical or 

mental limitations of an otherwise qualified applicant or employee with a disability, unless undue hardship would 

result to the Foundation.  An applicant or employee for this position who believes he or she requires an 

accommodation in order to perform the essential functions of the job should contact the Site Principal or Vice 

President and request such an accommodation, specifying what accommodation he or she needs to perform the job. 

The Foundation will analyze the situation, engage in an interactive process with the individual, and respond to the 

individual’s request. 

 

Our Charter Schools:  

The Latino College Preparatory Academy (LCPA) In 2001, in response to the burgeoning Latino population in 

San Jose, TFHE established a bilingual charter school, LCPA. Since then, LCPA’s mission has been to enable 

underserved high school English Language Learners (ELL) to become bi-literate in English and Spanish and 



 
 

 

proficient in mathematics and science while remaining culturally responsive to ensure their ability to successfully 

complete requirements for a high school diploma and pursue post-secondary educational opportunities. LCPA had 

the goal to attract and maintain a cohesive teaching Familia, and to develop all teachers to become community 

responsive Master Teachers. 

 

The Luis Valdez Leadership Academy (LVLA) LVLA is seeking to hire high-energy, passionate, visionary and 

dynamic teachers who will work closely with the founding faculty to build on LVLA’s positive school culture and 

college going climate. Teachers will play a critical role in shaping the trajectory of the school and executing the 

mission and vision of LVLA and TFHE, the largest charter high school provider in San Jose. As LVLA continues 

to grow and flourish, there will be a tremendous focus on quality instruction and enhancing rigor. Each teacher will 

receive immense support, coaching and feedback from the director and dean, as well as from fellow LVLA 

teachers. Opportunities to be a part of a team of educators who are building and growing a school are few and far 

between. LVLA is seeking teachers with a strong will to succeed who are determined, motivated, possess a 

tremendous work ethic and have a dedication to serving first generation college students. 

 

The Roberto Cruz Leadership Academy (RCLA) opened its doors to one hundred ninth graders on August 2015.  

The focus of the school is to develop both students’ academic and leadership capabilities by instilling Dr. Cruz’ 

sense of Familia in each and every stakeholder.  Students will graduate bilingual and bi-literate in Spanish while 

developing their 21st Century skills.  The ideal RCLA teacher is well-versed in both their subject area and teaching 

strategies that foster success in English Language Learners (ELLs).  RCLA teachers are well-rounded, experienced 

and share their extra-curricular interests with students; enjoy mentoring students; and are dedicated to creating and 

fostering a positive school culture and college-going climate.  RCLA teachers should possess a good balance 

between being able to work independently and being a positive and contributing member of a team.  RCLA is 

seeking teachers with a strong will to succeed who are determined, motivated and possess a tremendous work ethic.  

Teacher leaders are strongly encouraged to apply for our teaching positions.  As the school grows, there will be 

potential opportunities for founding teachers to move into school leadership positions in the areas of curriculum, 

instruction, assessment, student activities and athletics. 

 


